PORT ST..LUCIE CITY COUNCIL gg}.lgcmrrsm 13b
AGENDA ITEM REQUEST 3/19/12

Meeting Date: March 19, 2012

Public Hearing Ordinance Resolution _ Motion _X

FY 2012-13 Community Oriented Policing Services (COPS) Hiring Program

Recomimended Action:

Motion to apply for the FY 2012-13 Community Oriented Policing Services (COPS) Hiring Program grant
application totaling $2,302,330. The purpose of these funds is to hire ten.(10) full-time sworn officers for the
City of Port St. Lucie. The newly hired fulltime sworn officers must be military veterans who served on
active duty for a period of 180 days after September 11, 2001 and must be retained for a minimum of twelve
(12) months following the conclusion of:the.three year grant period.

The_grant funds up to 75% of entry levelsalary and benefit costs up to.a maximum of $125,000 for the 3-year
grant period per officer. The City’s local matching requirement calculates. at 46% for this grant totaling about
$1,201,530 over the 3-year grant period (or about $400,000 per year). The grant period is from 10/1/12 to
9/30/15.

Exhibits: Attached [ ] yes [X]no

‘Summary Explanation/Background Information:

The*grant is for $2,302,330 (federal distribution - $1,250,000; local match.- $1,052,330) of salaries and
benefits only. Expenses are not covered by the grant. These are estimated at $149,200 over 3-years. Thus, the

total estimated match over 3-years is $1,201,530.
y

. il . . .
OMB Director agrees with requested.action. _J{J'} City Manager agrees with requested action
]
Department request 7? to make: a
Submitted by: . Date Submitted

Title: _Chiéf Briap Reuther 3/19/12

RECEIVED
MAR 1.9 2012

City.Manager's Office
OMB Std F ormy: H00000-09
Dated: 10101/96



OMB Control Number: 1103-0098
Expiration Date: 01/31/2015

COPS Application Attachment to SF-424*

SECTION 1: COPS PROGRAM REQUEST

Federal assistance is being requested under the following COPS program:

Select the COPS grant program for which you are vequesting federal assistance. A separate application must be completed
for ecach COPS program for which you arelapplying. Please ensure that you read, understand, and agree to comply with the
applicable grant terms and conditions as outlined in the COPS

Application Guide before finalizing your selection.

The program you have selected is:

COPS Hiring Program

SECTION 2: Agency Eligibility Information

A. Type of Agency (select one)
Law Enforcement D Non-Law Enforcement

From the list below, please seléct the type of agency which best describes the applicant:

Law Enforcement Entity Municipal Police

2: CHP Eligibility Questions
To be eligible to apply for the 2012 CHP, your agency rnust commit to at least one of the following

1.Hire new, additional officers positions AND the officer(s) hired MUST be post September 11, 2001 military veterans. A department
must hire additional positions on or after the official grant award start date, above its curfent budgeted (funded) level of sworn officer
pasitions, and otherwise comply with the non-supplanting requirement as described in detail in the Grant Owner Manuat. In addition,
the new hire officer(s) must be a post Septembeér 11, 2001 military veteran.

2 Rehire officers who have been iaid off as a resuits of state, local, or tribal budget cuts.

3.Rehire officers who are (at time of application) currently scheduled to be laid off on a specific future date as a results of state, local,
or tribal budget cuts.

Do you wish to continue your application ?

Yes D No

2A:CHP Eligibi
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1n this section, we will ask you several questions about your law enforcement agency operations and authority to
determine your cligibility to apply for a COPS Hiring Program (CHP) grant. Plcasc notc that CHP applicants must have a
police department which is operational as of the 03/01/2012 date of this.application, or reccive services through a new or
existing contract for law enforcement services. Applicants must also maintain primary law enforcement authority for the
population to be served. .

Additionally, if funds under this program are to be used as part of a written contracting arrangement for law enlorcement
scrvices (e.g., a town which contracts with a néighboring sheriff's department to receive scrvices), the government agency
wishing to receive law enforcement services must be the legal applicant in this application (although we will ask you to
supply some information about the contract service provider later).

Part I. Law Enforcement Agency Operations
A law enforcement agency is established and operational if the jurisdiction has passed authorizing legislation and it has a
cerrent operating budget.

Q1) Is your agency established and currently operational?

Yes

Part II. Contracting to Receive Law Enforcement Services
A law enforcement dgency is established and operational if the jurisdiction has passed authorizing legislation and it has a
current operating budget.

Q1) If awarded, does your agency plan to use funds awarded under this grant to establish or supplement a written
contract for law enforcement services (e.g., a town contracting for services with a nearby sheriff's department)?

No

An dgency may apply for funds under this program to be used as part of a written contracting arrahgement for
lawenforcement services (e.g., a town which contracts with a ncighboring sheritf's department to receive services).
However, the agency wishing to receive law enforcement services must be the legal applicant in this application (although
we will ask you to supply some information about the contract service provider later).

Iinportant Note: Two cntitics involved in a contracting relationship may not scparately apply for funding to support the
same officer position(s). For more information about contracting arrangements, pleasc click here

Q2) Is the legal applicant listed in this COPS Hiring Program (CHP) application-and on the SF-424 the entity that
will be receiving law enforcement services?

No

'Q3) What is the legal name of the law enforcement agency that will be providing law enforcement services to your
jurisdiction?

ORI: FLO5802 Legal Name: Application ID: 12944
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Rart I11..Law Enforcement Agency Authority
Amagency withprimary law enforcement authority is.de ined as the firstresponder 1o calls for service for all types of
criminal incidents within its jurisdiction. Agencies are not considered.to have primary law enforcement authority if they
onlv:respond to or investigate specific tvpe(s) of crime(s); respond to or investigate crimes within a correctional
institiftion; serve warrants; provide courthouse security; transport prisoners; and/or have cases referred 1o them for
investigation or investigational Support.

Q1) Based on the definition aliow’e, does your agency have primary law enforcement authority? |Or, if contracting
to.réceive services, does the agency that will be providing law enforcement services have primary law enforcement
authority for the population to be served?]

Yes ,

|
'

SECTION 3: GENERAL AGENCY INFORMATION

\"
A_ Applicant ORI Number:  , FL05602

) —
The ORI number is assigned by the FBlLand is your agency's unigue identifier. The COPS Office uses the first seven churacters
of this number. The first two letters areyvour state abbreviation, the next three numbers are your county's code, and the next two
nmbers identify vour jurisdiction within your couniy. If you do not currently have an ORI number, the COPS Office will assign
one to vour agency for the pm'pofc of tracking vour.grant. ORI numbers assigned 1o agencies by the COPS Office may end in
“ZZ !

!
i
B.Applicant Data Universal Nufmbcring System (DUNS) Number: 025204173

A Data Universal Numbering S'.«‘S!Iem (DUNS) number is required prior to submitting this application. A DUNS number is a
wunique nine or thirieen digit sequence recognized as the universal standard for identifving emd keeping track of entities
receiving federal funds. For more information abourhow to obtain a DUNS number, please refer o the "How to Apph” section
the:COPS Application Guide

C.Central Contractor Registration (CCR)

All applicants (other than individuals) must be registered in the Central Contractor Registration (CCR) database prior. fo
suhmirting this application. Applicants must also mdiniain an active CCR registration with cirrent information at all times
cluring the grant application process ind, if awarded, the grant award period. The CCR database is the repository for standard
information about, féde):a!_ﬁnan}:i;.f!' assistance applicants, recipients, and sub-recipients. For more information about ow to
register with the CCR. please ?'(ffér"(() the "How 10 Apply” section of the COPS Application Guide. Please note that applicants
must update or rénew their CCR at.least.once per vear to maintdinl an active staris.
Your CCR Registration:is set to expire on 01/09/2013

Please enterdate in MM/DD/YYYY format.
Note: This information was.received directly from the CCR database. If this information is incorrect. please contact the CCR
Service Desk at 866-606-8220 orview/update your registration information at hitps://iwww.bpn. govicer/default.aspx. If vour
CCR registration is set to expire prior 10 09/30/2012. please renew your CCR Registraiion prior to completing this application.

D. Geographic Names Information System (GNIS) 1D: 2404558

Please-enter your Geographic Names Information System (GNIS) Identification Number. This is a unique ID assigned 1o all
geographic.entities by the U.S. Geological Survey. To look up vour GNIS Feature ID, please go:to.the website:

littp: //geonaines.usgs govidomestic/index. himl . For more information about how 1o obtain a GNIS number. please réfer to the
“How to Apply " section. of the COPS Application Guide. :
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Ii. Cognizant Federal Agency: Housing and Urban Development

Select the legal applicant’s Cognizant Federal Agency. A Cognizant Federal

Agency. generallv, is the federal agency from which your jurisdiction receives the most federal funding. Your Cognizant
Federal Agency also may have been previously designated by the Office of Management and Budget. Applicants that have neve
received federal funding should select the ~Department of Justice " as the Cognizant Federal Agency.

F. Fiscal Year: 10/1/2011 to Q/30/2012

G. Law Enforcement Agency Sworn Force Information

I. Enter the Fiscal Year Budgeted Sworn Force Stwength for cach year below. The budgeted mmber of sworn officer positions
is the mumber of sworn positions | fusided in vour agency’s budgei including funded but fiozen positions. as well as state, Bureau
of Indian Afiairs, and/or locally funded vacancies. Do not include unfunded vacancies or unpaidfveserve officers.

a. Number of officers funded in agency’s currend fiscal year budget:

Full Time: 207 Part Time: 1

H. Civilian Staffing
1. Number of civilian positions funded in agency's current fiscal year budget:

a. Number of civilian positions funded in agency's current fiscal year budget:

Full Time: 57 Part Tirne: 2

SECTION 4: EXECUTIVE INFORMATION

Note: Lisring individuais without ultimate programmaiic and financial aurhority for the gram could delay the review
of vour application, or remaove your application from consideration.

A. Law Enforcement Exccutive/Agency Executive Information:

For Law Enforceiment Agencies: Enter the low énforcement exceutive s namesand contact information. This Is the
highest vanking faw enforcement official wirhin vour jurisdictionfe.g.. Chief of Police, Sheriff, or equivalent).

For Non-Law Enforcement Agencies: Enter the lighest ranking individual in the applicant agency (e.g., CEO,
Presicent. Chairperson. Director)who has the authority to apply for this grant on behalf of the applicant agency. If’
the grani is awarded, this position would ultimeately be responsible for the programmatic implementation of the
award.

Your agency previously mcicated that if awarded, this grant would be used in a written contracting arrangement 10
receive law enforcement services {e:g., a town which-is.contracting with a neighboring sherif”s department 1o
receive services). Therefore, for question 4A, please provide the executive information for the agency which will be
providing the law enforcement services under this grant (e.g., Sheriff). For question 4B, please provide 'executive
information for the government agency which will be receiving the law enforcement services under this-grant (i.e.,
Mayor, City Manager, etc.).

Title:  Chief of Police Interim/Acting: D

First Name:  Brian MI: E  Last Name:  Reuther Suffix:
Agency Name: Port St. Lucie, Cily of

Street Addressl: 121 SW Port St. Lucie Blvd
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Stféét‘A’délie_s_sl Building.C

City: ‘Port Saint Lucie State: FL Zipcode: 34984
Telephone: 7725444278 Fax: 7728074424
Email: judith kenworthy@pslpd.us

B, Government Executive/Finantcial Official Information:

For Government Agencies: Enter the government executive 's name and contact informeation. This is the highest
ranking official within your jurisdiction (e.g.. Mayor, City Administrator, Tribal Chairian, or equivalent).

For Non-Govermivent Agencies: Enter the name and contact information of the financial official who has the
authority to apply Jor this grant on behalf of the applicant agency (e.g., Treasurer). If the grant is awarded, this
position would uliimately be responsible for the financial management of the award. Please note that information for
fion-executive posivions (e.g., clerks. rusiees, erc.) s not acceptable.

Title:  Mayor Interim: l:l

First Name:  JoAnn M1: Last Name: [aiella

Sutfix:

Agency Nlame: Port St. Lucie, City of

Street Addressl: 19| sw port St. Lucie Boulevard

Street Address2: BUIIdlng A

City:  Port Saint Lucie State: FL Zipcode: 34984

Telephone: 7728715159 Fax: 7728717382

Fmail:  »  mayor@cityofpsl.com

t
C. Cap Contact '
Enter Ih'r_e name and comact information for the person you would like us to contact with any questions
regarding this application.

Title:  Fiscal Administrator Interin: D

First Name:  Abraham MI: Last Name:  Alvarez Suffix:

Agency Name:  Port 8t. Lucie, City of

Street Addresst: 121 SW Port St. Lucie Boulevard

Street Add!res:_;Z: Building C

City:  Port Saint Lucic State: FL Zipcode: 34984
Telephone: 7728715031 Fax: 7728074424
Email: abrizham.alvarez@pslpd.us

Section 5A: COPS HIRING PROGRAM OFFICER REQUEST

P
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Enter the Fiscal Year Actual Sworn Force Strength as of the date of this application. The actual number of sworn officer
positions is the actual nuniber of sworn positions emploved by vour agency as of the date of this application. Do not
include fiunded but currently vacant positions or unpaid positions.

Number of officers employed by your agency as of the date of this application:

FFuli- 205 Part-Time 1
Time:

For FY 2012, COPS Hiring Program (CHP) applicants are eligible to apply for the number of officers equal to 5% of
their actual sworn force strength up to & maximum of 25 officers with a minimum of one (1) officer per agency.

FY 2012 CHP grant funds cover 75 percent of the approved cntry-level salary and fringe benefits of cach newly-hired
and/or rchired, full-time swom career law cnforcement officer for three years (36 months) up to $123,000 per officer
position. CHP grant funding will be based on your agency” current.entry-level salaries and fringe benefits for full-time
sworn oflicers.

Based on the information provided in this application:
Your agency is eligible to apply for up to 10 officer position(s).
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Fow many entry-level, full-time officer positions is your agency requesting in this 10
application?

Next, your agency must allocate the number of positions requested-under each of the three hiring categorics described
below based on your agency's current needs at the time of this application. Please be mindful of the initial three-year
grant-period, and your agency's ability to fiil and retain the-officer positions-awarded, while following your agency's
established hiring policics and procedures. CHP grant awards will be made for officer positions requested in each of
the three hiring categories, and grantecs are required to use awarded funds for the specific catégories awarded.

It is imperative that your agency understand thatthe COPS statutory nonsupplanting requirement mandates that grant
funds may only be used to supplement (increase) a grantee's law enforcement budget for sworn officer positions and may
not supplant (replace) statc, local, or tribal funds that a granice otherwise would have spent on officer posiions if it had
not received a grant award. This means that if your dgency plans to:

{a) Hire new officer positions (including filling existing vacancies that are no longer funded in your ageney's budget).
If awarded under this category, a department must hire a post September 11, 2001 ilitary veteran as defined in the 2012
CHP Application Guide. It must also hire these new additional positions on or afier the official grant award start date,
aboveits current budgeted (funded) lvel of sworn officer positions, and otherwise comply with the nonsupplanting
requirement as described in detail in the Grant Owner's Manual. '

(b) Rehire officers laid off as a result of state. local, or tribal budget cuts: It must rehire the officers on or after the
official grant award start date, maintain documentation showing the date(s) that the positions were laid off and rehired,
and otherwisc comply with the nonsupplanting requirement as described in detail in the Grant Owner’s Manual.

(¢) Rehire officers who are (at the time of the updated application) currently scheduled to be laid off on a future date as
a result of state. local. or tribal budeet cuts:. [t must.continue to fund the officers with its own funds from the grant
award start date until the date of the scheduled lay-off (for example. if the CIHP award start date is Scptember | and the
lay-offs are scheduled for November 1, then the CHP funds may not be used to fund the officers until November 1, the
date of the scheduled lay-oft); identifying the number and datc(s) of the scheduled lay-off(s) in this application (see
below); maintain documentation showing the/date(s) and reason(s) for the lay-off; and otherwise comply with the
nonsupplanting requirement as described in detail in'the Grant Owner’s Manual. [Please note that as long as your
agency can document the date that the lay-off{s) would oceur if CHP funds were not available, it may transfer the
officers to the: CHP funding on or immediatcly after the-date of the tay-off without formally completing the
administrative steps associated with a lay-off for each individual officer.]

Documentation that may be used to prove that:scheduled lay-offs are oceurring for local cconomic reasons thal are
unrelated to the availability of CHP grant funds may include (but are not limited to) council or departmental meeting
minutes, memoranda, notices, or orders discussing the lay-offs: notices provided to the individual officers rcgarding the
date(s) of the lay-offs; and/or budget documents ordering departmental and/or jurisdiction-wide budget cuts. These
records must be maintained with your agency’s.CHP grant records during the grant period and for three years following
the official closcout of the CHP grant in the event of an‘audit, monitoring, or other cvaluation of your grant. compliance.

If your agency's request is funded, it will have the opportunity after the award.announcement to request a grant
modification 1o move awarded finding into the category or catcgorics that meet your agency's law enforcement needs at
that time {including updating the dates of future scheduled lay-offs).

If you nced additional information regarding requesting a modification, please contact the COPS Office Response Centey
at [-800-421-6770.
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Category A: New, additional officer positions (including {illing existing vacancics no longer {unded in your agency’s
budget). Please note that any officer hired under this category must be a post Septemiber 11, 2001 military veleran as
delined in the 2012 CHP Application Guide.

Catlegory A 10
Request

Category B: Rehire officers laid off as a result of state or local budget reductions.

Calcgory B 0
Request:

Category C: Rehire officers scheduled to be laid off (at the time of the application) on a specific futurc date as a result of
state or local budget reductions.

Category C 0 total
Request:

To request officers within Catcgory C, we need some information about when the layoff of officers in this category is
scheduled to occur. In the space below, pleasc indicate when the officer(s) specified in this category are-scheduled to be
Jaid off.

Number Of Officers | Date these officers are scheduled to be laid offj

As noted previously, the number of officers an applicant can request under the COPS Hiring Program in 2012.is capped.
However, the COPS Office is intcrested in lcarning morc about the overall need for officer positions within your
department. Thercfore, il no officer caps were in place, what is the total number of officers that your agency would be
requesting in this application?

Hire 24 Rehires 0 Layof {
f

SECTION 6B: LAW ENFORCEMENT & COMMUNITY POLICING STRATEGY
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Community Policing Strategy

COPS:Office {rants must be used to reorient the mission and:activities of law enforcement agencies through initiating
commuriity’ policing, or enhancing their involvement-in community policing. If-awarded funds; your responses to sections Il
{a)-and lI{b) that foltow wilt constitute your-agency’s community policing plan under this grant.- Your organization may be
audited or monitored to ensure that it is initiating or enhancing community policing’in accordance with this plan. The COPS
Office may-also use this information to understand the needs of the field, and potentially provide:for training, technical
assistance, problem solving and community policing implementation tools. Please note that the COPS Office recognizes
that your' COPS-funded officer(s) (or an equal number of veteran officars- who are redeployed after hiring the entry-level
COPS-funded officers) will engage in a variety of community policing activities and strategies, inciuding participating in
some or all aspects of youridentified comriunity policing plan. Your community-policing plan.may be infiuenced and
impacted by others within and outside of your organization; this is corsidered beneficial to your community policing efforts

At any time during your grant, you should be prepared to demonstrate (1) the community policing activities
‘enaaged in prior to the grant award that'are detailed in seéction | of this application and (2) how the grant funds
were specifically used to enhance (increase) or initiate community policing activities according to your
community policing plan contained in sections Ii{a) and ll(b) of this application.

Finally, we also understand that your community policing needs may change during the life-of your grant. Minor changes
to this plan may be made without prior-approval of the COPS Office; howevers, grantees will be required to report on
progress and/or changes to the community policing plan (if any) through required progress repofts. If your agency’s
community policing plan changes significantly, you must.submit those changes to the COPS Office for approval.
Changes are “significant” if they deviate from the speciﬂc:crirrj;e problems(s) originally identified and approved in the
community policing plan submitted with the application. in'sorhe cases, changes to the approved community policing
strategies may also be deemed significant and may require afj'proval of a modified community pelicing plan by the COPS
Office, depending on the scope and nature of those changes as identified in the quarterly progress reports.

r
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Community Policing Definition Framework

The following is the COPS Office definition of community policing that emphasizes the primary components of
community partnerships, organizational transformation, and problem solving. Please refer to the COPS Office website

(wwwv.cops.usdoj.gov) for further information regarding this definition.

Community policing is a philosophy that promotes organizational strategies, which support the systematic. use of
partrrerships and problem-solving techniques, to proactlvely address the immediale conditions that give rise to'public
safety issues, such as crime, social disorder, and fear of crime..

The COPS Office has completed the development of a comprehensive community policing self-assessment tool for use by

law enforcement agencies. Based on this waork, we have developed thé following list of primary sub-elements.of

community policing. Please refer to the COPS Office website {www.cops.usdoj.gov) for further information regarding these

sub-elements.

'Comimunity Partnerships:
|Collaborative partnerships
|between the law enforcement
tagency and the individuals and
Iorganizations they serve to both
develop solutions to problems and
increase trust in police.

|

Organizational Transformation:

The alignment of organizational
managenment, structure, personnel and
information systems to support
community partnerships and proactive
problem-solving efforts.

Problem Solving:

The process of engaging in the proactive and
systematic examination of idenfitied problems to
develop effective respenses that are rigorously
evaluated,

Agency Management

|Other Government Agencies
Comrunity Members/Groups
Non-Profits/Service Providers
Privare Businesses

Media

Ciimate and culture
Leadership

Labaor relations
Decision-making
Strategic pianning
Policies

Orpanizational evaluations
Transparency

Scanning: ldentifying and prioritizing
Analysis: Analyzing problems
Response: Responding to problems
Assessiment: Assessing problem-solving
initiatives

Using the Crime Triangle to focus on
immediate conditions (Victim/
Offender/Location)

Organizational Structure

Geographic assignment of officers
Despecialization
Resources and finances

Personnel
Recruitment. hiring.and selection

Personnel supervision/evaluations
Training

Information Systems (Technology)

Communication/access to data
Quality and accuracyof data
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I. Current'Organizational Commitment to Community Policing

1} For each of the fol]'o'wing statements, please answer in terms of existing agency policies and practices as they
relate to collaborative partnerships and problem solving activities (please check all that apply).

r Activity Communhnity Partnerships_ Problem Solving

X]

Q1a. The agency mission statement, vision,
and/or goals includes references to:

Q1b. The agency strategic plan includes
specific goals and/or objectives relating to:

x|
Q1c. The agency recruitment, setection and ]
hiring processes include elements relating to: —

Q1d. Annual line officers valuations assess
performance in:

Q1e. Supervisor and manager evaluations
assess performance in:

Q1f. Line officers receive reguiar {at least once
every two years} training in;

OO0 0O 0 &

1 =

2) Which of the following internal management practices does your agency currently employ?

Assignment of officers to specific neighborhoods or-areas for longer periods of time to.enhance
customer service and facilitate more contact between police and citizens

In-service training for officers on basic-and advanced community policing principles
Defined community policing roles and expectations for officers

Early Intervention Systems that help identify officers who may be showing signs of stress, personal
problem, and questionable work conduct

Alternatives to formal disciplinary practices that encourage ethical behavior

Police officers ethical conduct initiative

Use of a departmental values statement to establish officer standards of behavior and guide disciplinary
processes

O EEE HEE H

None of the above
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3) Which of the following do you countimeasure to annually assess your agency's overall performance

(please
check all that apply):

E] Response times

E] Reported crimes

E:I Reported incidents

[—_X—J Arrests and citations

E] Problem sclving outcomes

[] Department employee satisfaction

E] Clearance rates

IZI Complaints of officer behavior

B] Repeat calls for service

E] Social disorder/nuisance problems (e.q. graffiti, panhandling, loitering. etc.)
E:l Satisfaction with police services

E] Fear of crime

I:] Victimization (i.e. non-reported crime)

E] Community meetings held/attended

E] Use of force incidents

B] Meeting the priorities as identified in your agency strategic plan

[] My agency does not conduct annual assessments of overall performanc:

ORI FL05602 Legal Name:
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) ThrodgﬁhWhich of the following does your agency routinely share information with corﬁmunity members
{pledse checkiall that apply):

>

OECEHFHEEFECOCOEE

<

E3(E S

de

Neig._:hborhood, beat, and/or schoal mestings

Local media. outiets

Agency newsletter

Neigéwborhood newsletters

Agenicy website.

Sacial networking (Blogs, Twitterfeeds, Facebook pages, etc.)
Citizén alert system (telephone, email, text, etc.)
Public-access television/radio

Community crganization board membership

Public forums with Chief/SheriffCommand staff

)
Posters, billboards, flyers

Noné of the above

Through which of the following ways does your agency routinely participate in collaborative efiorts with
ral, tribal, state, and/or local Jaw enforcement agencies:

NCICICJIS

Co—lc;cated.staff or detail assignments, independent of task forces
Database systems that facilitate data and information sharing
Interé)perab!e communication systems

Federally initiated task forces (e.g. HIDTA's, Fusion centers, JTTF's, etc.)
Otheir‘ muiti-agency task forces

None of the above

6) Througﬁ which of the following ways does'your agency formally involve community members in influencing
agency practices and operations (please check all that apply):

X

OOOOOOEEEE

Citizén police: academies

Voiur‘neer aclivities

Auxiliary police programs

Civilian review.boards (e.g. discipiinary review boards)

Citizen advisory groups (i.e..informal advisory function)

involvement in hiring decisions {i.e. interview panels, selection boards, etc.}

Invoivement-in contributing to annual line officer performance reviews

Representation on promotional boards

Participation in accountability and performance reporting and tracking meetings
Participation in complaint resolution process (i.e. formal mediation, disciplinary boards, etc.)

None of the above

ORi::
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SECTION 6B: LAW ENFORCEMENT & COMMUNITY POLICING
STRATEGY

li(a) Proposed Community Policing Plan: Problem Solving and Partnerships

COPS grants must be used to initiate or enhance community policing activities. In this section you will be:asked to
identify the crime and disorder problem(s) and the partners to be engaged through your requested COPSfunding.
Identifying the-specific problem{s) and partnerships that your agency plans to focus on is important to ensure that
you satisfy the requirements for COPS funding under this program and to ensure that ultimately the use of these
funds will initiate or énhance your agency's capacity to implement community policing strategies.

7) Using the following list; select a problem(s) that will be addressed with these grant funds. Please choose the
option that best fits your problem. You may select up to five problerns to.address through this grant funding.
Whenridentifying a problém(s), it is important to think about'the nature of similar incidents that taken together
comprise the problem;and accordingly describe it in precise, specific terms (e.g. “burglary of retail
establishments”, rather than just-“burglary”. In doing this, it can be helpful to consider all aspects of the problem,
including the likely offenders, the suitable targetsfvictims, and how these come together in time and space.

Non-Violent Crime Problems
Burglary

residential & commerical burglaries

7b. Briefly describe the problem-that you will address with these grant funds.
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Budget reduciions have forced the Port St. Lucie police department to significantly scale back our crime
prevention efforts, and our neighborhood community policing efforts as a result of the loss of personne! that
worked with community members on crime and quality of.life issues. Our burglaries are up 24.1% and
larcenies from motor vehicles are up 21.7% from last year

With.the additional officers, the.department will be-able to’expand and enhance our problem
identification/problem solving initiatives by .assigning officers to-work specific geographic areas to work with
citizen groups, homeowher associations, businesses, and other stakeholders-to identify and address quality of
life issues. The goal of the initiative will be reducing or eliminating the number of incidents, reducing
victimization and the harm these burglaries-and other crimes cause on the quality of life-within our community.
Officers will work with our crime analysts to identify crime “hotspots,” and repeat offenders, as part of an
organizational problem solving institutionalization plan atrpady being impléemented. Officers will also work with
these identified groups to develop partnerships to identify, analyze, and respond to burglaries and other
crimes and repeat crime and calls for services to reduce or eliminate the number of incidents and the harm
these incidents cause. Crime prevention ihitiatives such as community notification of crime hotspots, and
crime prevention presentations to these groups will also be coordinated by these officers.

Officers will have the ability to flex their work:schedule around when the problems are occurring to ensure that
the problem is being addressed. Officer will work with zone patrol officers on sharing of information about
these issues to obtain their assistance in developing a comprehensive approach to the crime or quality of life
problem. As part of this initiative officers will meet on a weekly basis to discuss crime and disorder problems
to share information and coordinate response from other avaitable resources {code enforcement, criminal

investigations, crime analysis, etc).

8) Which of the following information sources did you use to prioritize this problem as a problem to address
through this grant program (please check all that apply):

Police department data {e.g. police reports, calls for ser\}lice, crirne data, citizen complaints)
Agency personnel (e.g. officer feedback, command staﬁ;priorities)

Other local non law enforcement government agency data

Community based organizations (e.g. faith based, non-ﬁrofits, social service.providers)
Local businesses '

Individual community' members/community meetings

Community survey

Local government officials

The media

3 [ 3

None of the above
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9) if awarded funds, my agency wiil improve our understanding of this problem by examining (please check

all that apply).

Routinely collected law enforcement data/infermation related to the problem (e.g. arrest, incident
reports, calls for service)

The location and/or time aspects of the problem (e.g. mapping}
The conditions and environmental factors retated to the problem
The strengths.and limitations of current responses to-the problem

Non-law enforcement data/information related:to the problem {e.g. insurancé crash data, other
government agency data, cersus data, survey data)

Existing research and best practices related to the problem

Datafinformation from the coramunity related to the problem (e.g. resident associations, business
groups, non-profit community service organizations)

Information about offenders contributing to the problem (e.g. offender interviews, arrest records)
Information about victims affected by the problem (e.g. crime reports, victim interviews)
Strengths and weaknesses of previous responses to the problem

None of the above

3 R I T Y B S

10) An important part of a comprehensive community policing plan is the formation of partnerships, such as

working with other public agencies, private organizations, or participation in regional law enforcement
partnerships. If awarded funds; will your agency initiate or enhance a partnership with an external
grouplorganization to devetop responses to this problem?

Yes |:| No

10a) Ifawarded funds, how many external groups/organizations will your agency initiate or enhance a
partnership with to develop responses to this problem

3

10b) An impartant part of a comprehensive community policing plan is the formation of partnerships, such as

working with other public agencies, private organizations, or-participation in regional law enforcement
partnerships. If awarded funds, will your agency initiate or enhance a partnership with an external
group/organization to develop responses to this problem?

ORI:
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Partner: 1

Home Owner Associations

Partner Name Home Owner I

Associations v

10c) For this partner, ptease indicate the statement th?at best characterizes this partner:

]
]
]
H
]
H

Local government agencies (non-law enforcement, e.g. probation/parole, parks and recreation, code
enforcement, etc.) !

]
Community based organizations (e.g. faith based, community redevelopment groups, social service
providers, resident associations) i

Businesses operating in the community
Tribat law enforcement agencies

Federal, state, or local law enforcement agencies. (non-tribal) including through multi-jurisdictional/regional
partnerships :

Local educational institutions (schools/colleges/universities)

individual stake holders (persons residing, workiri'g, or with an interest in the community or problem)

ORI FL05602
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Partner: 2 Local Law Enforceiment
Partner Name Local Law Enforcement
10¢) For this partner, please indicate the statement that best characterizes this partner:
I:] Local government agencies (non-law enforcement, e.g. probation/parole, parks-and recreation, code
enforcement, etc.)
D Community based organizations (e.g. faith based, community redevelopment groups, social service
providers, resident assaciations)
D Businesses opefating in the community
Il
[:l Tribal law enforcement agencies
E Federal, state, or local law enforcement agencies {non-tribal) including through multi-jurisdictional/regicnal
‘partnerships
D Local educational institutions (schools/collegesfuniversities)
D Individual stake holders {persons residing, working, or with an interest in the community or prablem)
10d) For your Federal, state. local, or Tribal law enforcement agency partner, please identify.what steps you and
your partner have initiated or enhanced to formalize your commitment to addressing this problem(please check
all that apply):
|:| Formalized MOU/MOA signed by both partners which governs partnership activities, roles, and
responsibilities.
Established shared ownership and responsibility
|:| Co-committed resourcess (financial, staffing, etc.)
Established processes and/or systems to share relevant data
‘ Conduct routine meetings at the operational or strategic level to plan and implement responses
Conduct joint training and planning exercises
ORI: FLOS5802 Legal Name: Application ID: 12944



Partner: 3

B e e A

State Attarney's Office

i
Partri}ar Name  State Attorney's Office

10c) For this partner, please indicate the statement that best characterizes this paitner:

Local government agencies (non-law enforcement, e.g. probation/parole, parks and recreation, code
enforcement, etc.)

Cpmmumty based organizations (e.g. faith based, community redevelopment groups, social service
providers, resident associations)

Businessas operating in the community

Federal, state, or local law enforcement agencies (non-tribal) including through multi- jurisdictional/regional
partnerships

]
]
]
[:] Tribal law enforcement agencies
[X]
]

Local educational institutions {(schools/colleges/universities)
D individual stake holders (persons residing, working, or with an interest in the community or problem)

10d} For your Federal, state, local,-or Tribal law enforcement agency partner, please identify whal steps you and
your partner have initiated or enhanced to formalize your commitment to addressing this problem({please check

ail that apply):
Formalized MOU/MOA signed by'both partners which governs partnership activities, roles, and

responsibilities
Established shared ownership and responsibility
Co-committed resources (financial, staffing, etc.)

Established processes and/or systems to share relevant data

Conduct routine meetings at the operational or strategic level to plan and implement responses

Conduct joint training and planning exercises

[ B

ORY:.
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11) If awarded funds my agency will use the following information sources to assess our response {6 this problem to determine
whether the response was implemented and achieved the desired outcomes {please check ail that apply):

Rautinely colleéted law enforcement data/information related to the problem (e.g. crime dlata, arrasts, incident reports, calls for
service}

Datal/information regarding whether the response was imptemented as planned

Police data coliected for this specific problem (e.g. problem-specific surveys, field interview contact cards, etc.)

Non-police data/information related to the problem (e.g. insurance crash data, other government agency data, census data,
survey data}

Datafinformation from the community related to the probiem (e.g. resident associations, business groups,non-profit community
service organizations)

tnformation about offenders contributing to the problem (e.g. offender interviews, arrest records, pprobation/parole data)

ERERERCREERE

Information about victims and/or stake holders affected by the problem (e.g. crime reports, victim interviews)
D None of the above

12) To the best of your ability at this time, would you say your primary goal(s) in responding to <<identified
problem>> include which of the following (please select up to 3):

Eliminating the problem

Reducing the number of incidents

Increasing public trust in your agency

Reducing the seriousness of the incidents or the amount of harm

Reducing the number of victims and/or repeat victims

Reducing the number of offenders and/or repeat offenders

Moving the problem to another area

Getting other agencies and/or stake holders to assume responsibility for the problem

Improving the response to the problem (i.e., more comprehensive and coordinated way of dealing with the problem, providing
better services to victims, or greater efficiency in dealing with the problem}

Improving citizen perceptions of the problem
Increasing the number of arrests/citations
Reducing the.number of calls for service

None of the above

CU00 EOOEO00EC
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I1(b) Proposed Commiunity Policing Plan: Organizational
Transformation : :

COPS grants must be used to initiate or enhance community policing:activities. In this. section you will be asked
to identify the organizational change(s) that your agency plans to foclis on through your requested COPS
funding. Identifying the specific organizational change(s) that your agency plans-to focus on is important to
ensure thatyou satisfy the requirements for COPS funding under this program, and to ensure that-ultimately the
use of these funds will initiate or enhance your agency’s capacity to implement community policing strategies.

]
13) If awarded funds, will your agency initiate or enhance any of the following internal changes to pérsonnel
management? (Select no more than 2 internal changes to personnel management that will be acdressed with
these grantifunds.)

Flexibility in officer shift assignments to facilitate addressing specific problems

Office:rs will have the ability to flex.their work schedule around when the problems are occurring to ensure
that the problem is being addressed. Officer will work with zone patrol officers on sharing of information
aboutthese issues to obtain their assistance in developing a comprehensive approach to the crime. As
part of this initiative officers will meet on a weekly basis to discuss crime and disorder probiems to share
information and coordinate response from other available resources (criminal investigations, crime
analyéis, etc).

-
Assigirlment of officers to specific neighborhoods or areas-for longer periods of time to enhance customer
service and facilitate more contact between police and citizens
| )
Many lof the internal changes to personnel management listed have already been iﬁnplemented as a result
of the|implementation of community policing and funded by prior COPS Grants. This grant will enable our
depar’{ment to further enhance our community policing efforts by expanding this initiative.

Office[rs, as part of our overall community policing initiative, will be assigned specifié geographic areas
(neigHborhoods) for the duration of the grant to work with citizens groups, homeowrier asscciations,
businésses, and other stakeholders to identify and develop responses to crime, disorder, neighborhood
deteribration. and quality of life prablems. By identifying these problems/conditions;in advance, the police
department cain prepare responses that are more likely to solve the problem. The problem solving process
is.made more effective through the relationship between citizens, stakeholders, and officers.

Reoru:j_tment and hiring practices that refiect an orientation towards problem solving' and community
engagement

In-service training for officers on basic and advanced community palicing principles

bl

Field training officer (FTO) programs that teach and test problem solving, community engagement, and
critical thinking skills

|

Further define-and clarify community policing roles and expectations for.officers

Personnel evaluation systems that assess officer activities, accomplishments, and performance related to
problem solving and community engagement

Early intervention systems that help identify officers who may be showing early signs of stress, personal
problems, and questionable work conduct

OO oo oo U

First-line supervisory skiils to support officer problem salving and community engagement activities

OR¥: FLO5602 Legal Name: Application ID: 12944



L
]

Career deveiopment and/or promotional processes that reinforce problem selving and community
engagement

None of the ahove

14) If awarded funds, will your agency initiate or enhance any of the following internal changes to agency
management? (Select up to 2 internal changes to agency management that will be addressed with these grant

funds.)

]
L]

]

]
N

L O

[x]

]

Agency mission statement, vision, and/or goals that reflect the core values of community policing

Agency strategic plan that outlines the goals and objectives around community policing-and other
departmental priorities

Organizational performance measurement systems that include community policing. metrics, and conduct
annuat assessiments of agency performance

Police officer ethical conduct initiative (e.g. procedural justice, values-based policing, etc.)

Technology systems that provide officers, analysts, and the community better and more timely access'to
data and information

Mediation strategies to resolve citizen complaints

Collection, analysis, and use of crime data and information in support of problem sclving goals:

Formal accreditation process

System to capture and track problem solving and partnership efforts and activities

Qur system to capture and track problem solving would include documentation of all problem.solving action
plans and review of these plans as part of our monthiy accountability meeting {Compstat). Problems
identified and strategies developed to impact these crime or quality of life issues would be presented by
members of the command staff responsible for an assigned geographic area and would be-discussed by
executive staff. Officers assigned to the geagraphic areas would be responsible for werking with citizens
and stakeholders on identifying crime and quality of life issues and developing action plans to address
these problems. These officers'would be responsible far coordinating the response with other city
departments and social service agencies. Problem solving activities and partnerships developed would be
documented in a monthly report by officers. The steps taken by officers are:

+ Identify and prioritize the problems that affect the community

+» Develop and implement innovative and effective responses to the problems
+ Determine appropriate resource allocations

» Evaluate and modify responses, as necessary, to achieve desiréd results,

Cfficers will utilize crime analysis to determine repeat-victims and repeat offenders and establish. a system
to identify and track repeat offenders. Officers would also be responsible for working with prosecutors on
developing strategies to effectively deal with repeat offenders. Officers would document action:plans
initiated and track the results.

An organizational assessmerit of community policing

OR):
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Level and frequency of communication withfthe-commuriit'y ch.¢time problems and agency activities to
enhance transparency :

[These officers would be.responsible for coordinatirig the response with other city departments and social
service agencies. Problermi:5olving aqtivities;r?and partnerships'developed would be documented in a
monthly report by officers. The four steps taken by officers are:

1)identify and prioritize the problems that affect the community

2)Develop and implement innovative and effective rasponses to the problems

3)Determine appropriate resource allocations

4)Evaluate and modify responses, as necessary, to achieve desired results

As part of our efforts to increase the frequency of the community on crime problems and agency activities,
the-police department would assign officers to specific geographic areas to meet with homeowner
associations, citizen groups, businesses, and other stakeholders to discuss crime and strategies employed

to impact these problems. Community Crime Bulletins on crime hotspots would be generated and
disseminated to the community via e-mail and posted on the department's website.

D None of the above
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I1E. General Community Support and Engagement

15) Did your agency consult with any of the fallowing groups/organizations on the development of this
community
policing plan? {please check all that apply)

Local government agencies (non-law enforcement, e.g. probation/parole, parks and recreation, code
enforcement, etc.)

Community based organizations (e.g. faith based, community redevelopment groups, social service
providers, resident associations)

Businesses operating in the community

Tribal law enforcement.agencies {outside your jurisdiction)

Other Federal, state, or local law enforcement agencies

Multi-jurisdictional or regional task forces/partnerships

Local educational institutions (schools/colIedés/univeréities)

Local government officials

Individual stakeholders residing, warking or with an interest in the community and/or prablem

None of the above

N I3 N O

16

—

To what extent are there related governmental andior community initiatives that complement your agency’s
posed community policing plan?

a) There are a significant number of related initiatives

he]
=
o]

b) There are a moderate number of related initiatives

c) There are a minimat number of related initiatives

d) There are no related initiatives

I

17) To what extent is'there community support in your jurisdiction for implementing the proposed community
policing plan?

a) High level of support
b) Moderate level of support

N

¢) Minimum level of support

18) If awarded funds, to what extent will the community policing plan impact the other components: of the
criminal
justice system.in your jurisdiction?

D a) Potentially decreased burden

b) No change in burden

[:I ¢} Potentially increased burden

ORI
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SECTION 7: NEED:FOR FEDERAL ASSISTANCE

8

C..Explanation of Need for Federal Assistance
All applicants.are required toi'cxplain their inability to address the need for this award without federal assistance. Please
do so in the space below.

[Pleasc limit your response to a maximum of 3,000 characters.]

The City of Port St. Lucie, an'urban community has seen its population increase 85% since the 2000 U.S. Census figures
from 88,769 to 164,603 (as of 4/1/10); making it the 9th'most populous city in Florida and causing considerable growth
challenges. As the culture of our City continues to-change, crime and calls for service have changed as well. The dramatic
increase in-calls for service is placing a greater demand on the Port St. Lucie Police Department {(PSLPD).

However, due to the current economic recession; over.$5.47 Million.dollars had to be cut from our FY10-11 budget. These
cutsresulted in thirty-four (34) full-time.sworn.officers and eighteen (18) full-time civilians being laid off due to the fiscal
distress: The PSLPD is currently comprised of 207 full-time sworn police officers and 57 full-time civilian employees. Our
officers provide service to a population of 164,603 residents throughout the 115 square mile service area. The lay-offs
reduced:our department to an anemic1.25:officers per 1,000 inhabitants. The 2010 FBI Police Employee Data rate of sworn
officers per 1,000 inhabitants was 2.3. These numbers clearly show the need for added sworn personnel in the PSLPD.

In‘the current economic climate, police departments-are being asked to do more with less. The PSLPD has struggled to
keep pace with these increasing demands for service that this growth has generated. The major problem facing PSLPD is
that of budgetary concerns to add adiditional personnel. Personnel costs represent the single largest budget line item in
most public safety organizations.

The Port St. Lucie Police Department will use funding from the FY12 COPS Hiring Program to hire ten (10) fuil-time sworn
officers.

With the additional officers the PSLPD will be able to expand and enhance our problem identification/problem solving
initiatives by assigning officers to work specific geographic areas to work with citizen groups, homeowner associations,
business; and other stakeholders to identify quality of life issues (burglarie’s,,lé'i'cenies, neighborhood deterioration,
repeat crime call locations, traffic concerns, neighborhood disorderissues, etc) and address these.issues.

D. Fiscal Health

3) Since January 1, 2011, what percentages of the following employees in your jurisdiction (city, county, state, tribal,
university) have been reduced through lay-offs. Please note: All figures inust be rounded to the nearest whole percent.

Civilian LawEnforcementAgency Personnel 0
Sworn Law EnforcementAgency Personnei 0
Cther GovernmentAgency Personnel 0

4) Since January 1,2011, what percentages of the following employces in your jurisdiction
(city; county, state, tribal,-university) have been reduced through furloughs that have lasted or are
schieduled to last:a minium,of forty hours per affected employee over the course ot a fiscal ycar.
Please note: All figures must be rounded to the nearest whole percent.

Civilian LawEnforcementAgency Personnel 0
Sworn Law EnforcementAgency Personnel 0
Other GovernrnentAgency Personnel 0

5) Sirice. January 1,2011, what percentages of the following authorized positions in your jurisdiction (city, county, state,
tribal, university) arc currently unfilled due to official policies and/or decisions that limit your jurisdiction’s ability 1o
fill vacancies (i.c., hiring freezes). For-example, if your agency has.ten authorized sworn positions and oneis currently
frozen, yourwould enter 10% on the sworn personnel line. Please note: All figures must be rounded ro the nearést whole
percent.
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Civilian LawEnforcementAgency Personnel

Sworn Law EnforcementAgency Personnel

Other GovernmentAgency Personnel

7) The Bureau of Labor Statistics’ Local Area Unemployment Statistics (LAUS) program

provides monthly estimates of unemployment for communities. Please go to the Burcau of

Labor Statistics’ LAUSwebsite (www.bls.gov/lau/data.htm) to find detailed instructions for looking

up your local area’s unemployment rate. It

may be necessary to Select the nearest best match to your jurisdiction (for example, a city of fewer than 25,000 people may
report their county level rate). Please see the program Application Guide for additional inferiaiion and help in using the
LLAUS data. For jurisdictions not included in the census (e.g., schools, universitics, transit, parks), pleasc-check the box for

*“Not Apphicable™ Please note: All
figures must be rounded to the nearest whole percent.

Percentage unemployed.for December 2011 12

Nat Applicable D
9) Indicate if yourjurisﬁiction has expericnced any of the following events since Junel, 2011,
(Check all that apply) :

D A declaration of natural or.other major disaster of emergency has been made pursuant to the
Robert T. Stafford Disaster Relief and Emergency Assistance Act. (42 U.S.C. 5121 et seq.)

A declaration as an economically or financially distressed area by the state in which the
applicant is located:

{
Downgrading of the applicant’s bond rating by amajor rating agency.

1
Has filed for or been declared bankrupt by a court of law.

Has been placed in{receivership or its functional equivalent by the:state or federal
government .

Taken cn additionalilaw enforcement duties and responsibilities resulting from an agency mergerior the
disbanding:of a neighboring law enforcement agency: (which did not result in a new or supplemented
funded contract to provide these law enforcement services)

L OO0 O
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SECTION 8: CONTINUATION OF PROJECT AFTER FEDERAL :
FUNDING ENDS
If you are.applying for a C(QPS grant with a post-award retention requirement, please complete A. If you arc
applying for a COPS grant without a post-award retention requirement; please complete B.

A. Continuation of Project after Federal Funding Ends (for COPS grants with a retention plan
requirement) .

Applicants must plan to.retain:all sworn officer positions awarded under your COPS hiring grant for a minimum of 12
months at the conclusion of 36 months of federal funding for each position. The retained COPS funded positicns should
be added to your agency’ law enforcement budget with state and/or local funds at the end of grant funding, over and
above the number of locally-funded sworn officer positions that would have existed in'the absence of the grant. These
additiohal position(s) must be retained using state, local, or other non-federal funding only. You maynot use funds
awarded by other federal grants to cover the, costs of retention. At the time of updated grant application, applicants must
affirm that they plan to retain the positions and identify the planned source(s) of retention funding. We understand that
your agency’ source(s) of retention funding may change during the life of the grant. Your agency should maintain proper
documentation of any changes in the event of an audit, monitoring or other evaluation of your grant compliance. Please
refer to the frequently asked questions on retention which can be found here hitp://iwww .cops.usdoj.goviDefault.asp?
ltern=2364.

1. Will your agency plan to retain any additional positions awarded under this grant for a minimum of 12 months at the
conclusion of federal funding for each position?

ves [x] nNo i
Note: Agencies that do not plan to retain all the positions awatded under this grant are ineligible to receive CHP funding
3
il
2. Please identify the source(s) of funding that your agency plans to utilize 1o cover the costs of retention; (check all that
apply) v
I
General funds :

Raise bond/tax issue

Private sources/donations

Non-federal asset forfeiture funds (subject to approval from the state or local oversight agency}
Fundraising efforts

State, local, or other nan-federal grant funding

| [ Y

Other (Please provide a brief description of the source(s) of funding not.to exceed 350 characters.)
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SECTION 13;: APPLICATION ATTACHMENTS

This section should be used to attach any required or applicable attachments to your grant
application (c.g., Budget Narrative, Memorandum of Understanding, ctc.).

If the program for which you are applying requires a Memorandum of Understanding (MOU),
this.document should define the roles and responsibilitics of the individuals and partner(s)
involved in your proposed project. Please refer to the program-specific Application Guide to
determine it an MOU or other application attachments are required. The Guide will also specify
if optional attachments arc permitted for submission.

File Name jﬁ;:‘hlﬁ‘ént
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SECTION 14: BUDGET DETAIL WORKSHEETS |

:
Instructions: This workshcet will assist your agency in reporting your agencyjs current entry- level

salary and benefits and identifying the total salary and.benefits request per off'cer position for the
length of the grant term. Please list the current entry-level base salary and frmgc benefits rounded to the
nearest whole dollar for one [ull-time swom officer position within your agency. Do not include
cmployce contributions. (Please refer to the program-specific Application Guide for information on the
length of the grant term for the program under which you are applying.) 1

l

Special note regarding sworn officer fringe benefits: For agencies that do noi include fringe benefits
as part of the base salary costs and typically calculate these separately, the al]owablc expenditurcs may
be included under Part 1, Scction B. Any fringe benefits that are already 1ncludcd as part of the
agency’s base salary (Pdrt 1, Scction A of the Sworn Ofticer Budget Workshuct) should not also be
included in the separate frmge listing (Part I, Section B). '

i
Please refer to the program-specilic Application Guide for information about allowable and
unallowable fringe benefits for sworn officer positions requested under the program te which your

agency 1s applying,

Sworn :

: _ e e L -
| Title | Descrlptton ' Number of Positions ,
I —_——— et
:Sworn JSworn Officers L : 10

[— - - -
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A. Full-Time Entry-Level Sworn Officer Base Salary Information

Part | Instriictions: Please complete the qucstions below based on your agency's entry-level salary and benefits
package for one locally-funded officer position. As applicable per the program specific Application Guide, you may also
be required to project Year 2 and Year 3 salaries. To learn more about what types of officer fronge-benefit costs are

allowable, please click here.

A. Base Salary Information

Year 1 Salary
Enter the current first vear
entry level base salary for
one sworn officer position.

Year 3 Salary
Enter the current third year
entry level base salary for one
sworn officer position.

Year 2 Salary’
Enter the current second

year entry level base
salary for cne swom
officer position.

$42,599.00 $44,999.00 $47,399.00
FRINGE BENEFITS Year 1 Fringe Benefits  Year 2 Fringe Benefits Year 37Fi'inc|e Benefits
COST BASE: % OF COST BASE: % OF COST BASE: % OF
Social Security $2.641.00 6.00 % $2,790.00 6.00 % $2,939.00 6.00 %
[ ] Exempt
7 Fixed Rate
Hedlcare $618.00 1.50 % $652.00 1.40 % $687.00 1.40 %
] Exempt
Fixed Rate
Health Insurance $21,535.00 50.60 %  $21,535.00 47.920 $21,535.00 4540 %
Life tnsurance $0.00 0.00 % $0.00 0.00 % $0.00 0.00 %
Vacation $0.00 0.00 % $0.00 0.00 % $0.00 0.00 %
Annual Hours 8O
Sick Leave B $0.00 0.00 % $0.00 0.00 % $0.00 0.00 %
Annual Hours 96
Retirement T 34,473.00 1050 % $4,725.00 10'5(/) $4,977.00 10.50 %
%
Worker's Compensation $1,721.00 4.00 % $1,818.00 4.00 % $1,915.00 4.00%
|: Exempt
Fixed Rate
Unemployment Insurance $213.00 0.50 % $225.00 0.50 % $237.00 0.50 %
l: Exempt
I:I Fixed Rate
$0.00 0.00 % $0.00 0.00 % $0.00 0.00 %
$0.00 0.00 % $0.00 0.00 % $0.00 0.00 %
$0.00 0.00 % $0.00 0.00 % $0.00 0.00 %
'Bnggittegt:)Sub"Total Per Year (1 $31,201.00 $31,745.00 $32,290:00
G Total Year Salary and Benefits (1 $73,800.00 $76,744.00 $79,689.00
ggis;ai\jigr?)lary arid Benefits for Years 1. 2, and 3 {(1 $230,233.00 X 10  Positions $2,302,330.00
ORI: FLOS602 Legal Name: Application ID: 12944



BUDGET SUMMARY

Instructions: Please review the category totalst:and the total project costs below. If the category totals and project

amounts shown are correct, please continue with:the submission of your appiication. Should you need to make
revisions to a budget categery, please return to the Budget Detail Worksheel.

Budget Category

Category Total

A Sworn Officer Positions $2,302,330.00

B Civilian/Non-Sworn Personnel $0.00

C Equipment/Technology $0.00

D Supplies $0.00

E Travel/Training $0.00

F  Contracts/Consultants $0.00

G Other Costs $0.00

H Indirect Costs : $0.00
Total Project Am_o;mt $2,302,330.00
Total Federal Shairle Amouint $1,250,000.00
Total Local Share{/\mount $1,052,330.00

If your application is funded, but for-a reduced number of officer positions, the percentage of the local share

54.3%
45.7%

provided above will be applied to the total project cost of the awarded officers

if your agency’s request for a waiver of the local match is approved and your application is fully funded, your federal

share

would be $2,302,330.00 and'your local share would be.

Contact Information for Budget Questions

Please provide contact information of the financial official that the COPS Office may contact with
questions related to your budget submission.

Authorized Official’s. Typed Name:
Title:

Phone:

Fax:

Email:

Abraham Alvarez

Administrator - Fiscal Mgmt

7728715031

7728074424

abraham.alvarez@pslpd.us

‘ORI; FLO5602 l.egal Name:

Application ID:

12944
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SECTION 15A: ASSURANCES j

Scveral provisions of federal law and policy apply to all grant Programs. The Otfice of Cammunity-Orienled Policing Services nceds - to
secure your agsurance that the applicant will comply w1lh these provisions. I you would like. further information about any of these
assurances. please contacl your state’s COPS Granil Pragram Speciulist at 800-421-6770.
By signing this form, therapplicant assures that it will comply wiih all legal and administrative requirements that govern the upplicanl fur
acceptance and use of federal grant funds. [n particular. the applicant assures us that:

:
1. 1t has been. legally and ofTicially authorized by the appropriate govering body (for example. mayor or tity.council) to apply for this
grant and that the persons qiuninb the application and these assurances on its behalfare authorized to do so and 1o act on its behalf with -
respect 1o any issues that may arise-during processing of this dapplication.
2. 1t will comply with the provisions.of federal law, which limit certain political activities of grantee employces whose prmupal
employiment is i connection with an activity fAinanced in whole or in part with this grant, These restrictions are set forthvin 5 US.C. §
1501, et seq. !
3. [t will comply with the minimum wage and maximum hours provisions of the Federal Fair Labor Standards-Act, il applicable.
4. 1t will establish safepuards. 17 ithas not done so already. o prohibit employees from using their positions for @ purpose-that:is..or gives
the appearance of being, motivated by a desire for privaie gain for themselves or others, particularty those with whom they have family.
business or otherties, .
5. It will give the Depariment of Justice or the Comptroller General aceess to and the right 1o examine records and documentsirelated 1o
the grant. .
6. It will comply with all requirements imposed by the Department of Justice as a condition or administrative reqiiirement of the grant.
including but not limited to: the requirements of 28 CFR Part 66 and 28 CFR Part 70 {(governing administrative requiremetits for grants
and cdoperative agreements); 2 CFR Part 225 (OMB Circular A-87). 2 CFR 220 (OMB Circular A-21), 2 CFR Part 230 (OMB Circular
A-122) and 48 CFR Past 31.000. et seq. (FAR 31) (governing cost principlesy, OMB Circular A-133 (governing audits) and other
applicable OMB circulers; the applicable provisions.of the Omnibus Crime Control and Sale Streets Act of 1968, as amended; 28 CFR
Part 38.1; the applicable- COPS Application Guidelines: the applicable COPS Grant Ohwner's Manuals: and with all other applicable
program requirciments, laws, orders, regulations, or circulars.

7. Tt will. (o the extent practicable and consistent with applicable law. seck, reeruit and hire qualified mewnbers of racial and ethnic
minority groups and gualified women in order to-further effective law enforcement by increasing their ranks within the swomnjpositions in
the agency.

8. It will not {and will require any subgrantees, contraclors, successors. transferees, and assignees not to), an the ground of race. color.
religion. national erigin, sex, disability. er age. unlawiullyexclude any person from participation in. deny the benefits of or employment
to any person, or subject any pefson Lo diserimination i conpection with any programs or activities funded in-whole-or In-part with
federal funds. These civil rights requirements are found in the non-discrimination provisiens of Title VI of the Civil Rights Act ol 1964,
as amended (42 U.S.C. § 2000d); the Omnibus Crime Control and Sate:Strects Act ol 1968, us amended (42 U.S.C. § 5789d):. Section
304 ol the Rehabllitatlon Actof 1973, os amended (29 U.S.C. § 794); the Age Discrimination Act of 1975 (42 US.C. §6101. el seq.):
Title IX of the Cducation Amendments of 1972, as amended (20 U.S.C. 1681 etseq.); and the correspendiig DOJ regulations
implementing those statutes at 28 €.F.R. part 42 (subparis C, D. E. G, and [). [t will also comply with Executive Order 13279 Tqual
Treatment for Faith-Based Orpanizations and its implementing regulations at 28 C.F.R Part 38, which-requives equal treatment of’
feligious organizations in'the funding process and nondiserimination of beneficiaries by Faith-Based Organizations on the basis ol belicf
or non-behef.

A, In the event that any court or administrative agency makes a finding ol discrimination on grounds of race. color. religion,
national origin, gender, disdbility or age against the applicant aftera due process hearing. it agrees to forward a copy of the
finding to the OfTice for Civil Rights, Office of Justice Programs. 810 7th Street, NW. Washington. D.C. 2033

B. If your organization has reccived an award for $500.000 or more and has 50 or more employees. then it has to prepare an
Cyual Tmployment Opportunity Plag (EEQP) and submit it ta the QfTice Tor Civil Rights {“OCR™), Office of Justice Programs,
210 7th Street, N.W.. Washington, DC 20531, lor review within 60 days of the netilicution of the award. 11 your organization
received an dward between $235.000 and $500.000 and has 50 or more employees, your organizatien still has to prepare an

EEOP, but it does not have to submit the EEOP to OCR for review. Instéad, your organization has to maintain the EEOP on file
and make it available for review on request. In addilion, your-organization has 1o complete Section B of

the Certification Ferm and return it to QCR. I your organization received an award for less than $25.000; or if vour organization.
has less than 50 employecs, regardless of the amount.of the award; or il your.organization is 2 medical institution, cducational
institution, nonprofit organizaticn or Indian tribe, then your organization is exempt from the EEOP requirement. However, your
organizalion must complete Section A ol the Certification Form and return it to QCR

9 Pursuant to Department of Justice guidelines (June 18, 2002 Federal Register {Volume 67, Number 117, puges 41455-41472)). under
Title V1 of the Civil Rights Act of 1964 it will ensure meaningful access 10 its programs and acuwuc% by persons with limited Em,hsh

proficiency.
1
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10. [ewill ehsure that dny facilities under its'ownership. lcase or supervision which shall be wtitized in the-accomplishment ol the project
are notlistedron the Environmental Protection Agency! (EPA) list of Violating Facilities and thit it wilt notify us il advised by the EPA
‘(hat a facility i be used inthis grant is under consideration for such listing by the EPA,

1 1IF the pplicant’s state has.established a-review and comment.procedure under Execntive Order 12372 and has sclected this program
for review. it has made this application available for rc;view by the state Single Point of Contact.
!
192, 1t will submit all surveys. interview pretocols, and gther information collections to the COPS Office for subimission to the Office of
- 1] . . P .
Management and Budget [or clearance under the Paperwork Reduction Act ol 1995 if required.

13, 1 will comply with the Human Subjects Research Risk Protections requirements of 28 CFR, Part 46 if any part of the Runded projeet
contains non-excmpt research or statistical activities which irivohve human subjects and also with 28 CFR Part 22, requiring the
safeguarding of individually identifiable information collécted from research participants.

14. Pursuant 1o Executive Order 13043, it will enforce’on-the-job seat belt policies and programs for employces when operating agency-
owned, rented or personally-owned vehicles.

15. 1t will not use COPS funds to suppiant (replace} state. local, or Bureau of Indian AfTairs funds that otherwise would be made available
for the purposes of this grant, as applicable.

i .
16. 1f the awarded grant contains a retention-requirement. it will retain the increased officer staffing level andfor the increased officer
redeployment level, as applicable. with stale or local fimds for a minimum of 12 months Tellowing expiration of the grant period.

17. It-will not use any federal funding direetly or indirectly lo influence inany manner a Member of Congress. a jurisdiction. or an officiul
of any government. to favor, adopt, er appose, by vulcfrbf,otl]erwisc. any legislation, law ratification, policy or appropriation whether
before or after the intreduction of any bill.-measure, oril'csolmion proposing such legislation, faw. ratification. policy or appropriation as
set forth in the Anti- Lobby Act, 18 U:S.C. 1913 .
I8, In the event that a portion of grant reimblu'sclncms:"ure seized to pay off delinquent federal debts through the Treasury Offset Program
or other debt collection progess. it agrees 10 increase the.non-federal share (or, if the awarded grant does not coniain a cost sharing
requirement. contribute a nonfederal share) equat 1o the amount seized in order o fully implement the grant project.

;

H
19, Nene of the funds made available under the FY 2012 Appropriations Act (Public Law [12-35) may be distributed to the Association
of Cammunity Organizatiens for Reform Now (ACORN)or its subsidiaries.”

3

False statements or claims made in connection with COPS grants (including cooperative agreements) may result in fines,
imprisonment, disbarment from participating:in fetleral grants or contracts, and/or any othér remedy available by law.
.

1 certify that the assurances provided are true.and accurate to the-best of my knowledge.

Elections or other selections of new officials will not relieve the grantee entity of its obligations under this grant.

Brian Reuther 371972012

Signaturc of Law Enforcement Exceutive/Agency Executive Date

Brian.Reuther

Signature of Law Enforcement Executive/Agency Executive

JoAnn Faiella 3/19/2012

Signature of Government Executive/Financial Official Date

JoAnn Faiclla

Signature of Law Enforcement Exccutive/Agency Executive

“ORI:
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SECTION 15B: CERTIFICATIONS

Regarding Lobbying; Debarment, Suspension and Ohber Responsibility Matters: Federal Taxes and Assessments; Drug-Free
Workplace Requiremenis; and Ceordination with Affected Agencies.

Although the Department of Justice has made every effortto simplify the application process, other provisions of federal law require
us to seek your agency’s certification regarding certain matlers. Applicants should read the regulations ¢ited below and the
instructions for certification included in the regulations 1o, understand the requirements and whether they apply to a particular
applicant, Signing this form complics with certilication requirements under 28 CFR Part 69, “New Resirictions,on Lobbying,™2
CFR Part 2867, “Nenprocurcment Debarment and Suspension.” Public Law 111-117 or the most recent applicable appropriations
Act. 28 CFR Part 83, “Governmens-Wide Requirements for Drug-Free Workplace (Grants),” and the coordination requirements of
the Public.Safety Partnership and Community Policing Act of 1994, The certilications shall be reated as a malerial representation of
fact upon which reliance will be placed when the Department of Justice deiermines to award the covered grant.

1. Lobbving
As required by Section 1352, Title 31 of the U.S. Code, and implernénted a1 28 CFR Parl 69, for persons entering into & grant ot
cooperalive agreement aver $100,000. as defined at 28 CFR Part 69, the applicant certifies that:

A. No federal appropriated funds-have been paid or will be paid, by or on behalfof the undersigned. o any person Tor
influencing or atiempting o influence an officer oremployee of any agency, a member of Congress, an officer or employee
of Congress. or an emplovee of a member of Congress in ¢onnection with the making of any federal grant; theentering into
of any cooperative agreement; and the extension. continuation, renewal, amendment or modification éfany federal grant or
cooperative agrecment;

B. [[any funds other than federal appropriated funds have been paid or will be paid 0'any persoid for influencing or
attempting Lo influence an officer or employee ol any agency. a member of Congress, an officer oremployee ol .Congress, or
an emiployee of a-member of Congress in conneetion with this federal grant of tooperative agreement. the undersigned shall
complete and submit Standard Form - LLL. “Disclosure of Lobbying Activities,” in accordance: with its instructions:-and

C.The undersigned shall require that the language of this certification be included in the award documents for allsubawards
at all.tiers (including subgrants, contracts under grants and cooperative agreements. and subcontracts) and that-all sub-
recipients shall certifv and disclose accordingly.

2. Debarment. Suspension and Other Responsibility Matters (Direct Recipient) Asrequired by Exccutive Order 12549, Debarment
and Suspension. and implemented a1 2 CFR Part 2867, Tor prospective participants in primary covered.transactions, as defined t.2
CFR Part 2867.20(a). the applicant certifies that it and its principals:

A, Are not presently debarred. suspended., propoesed for debarment; declared ineligible. sentenced Lo a denial of federal
benefits by a state or federal courtor voluntarily excluded from covered transactions by any [ederal depariment or agency:

B. Have not within a threc-year period preceding this application been convicted ol or had a ¢ivil judgment rendered sgainst
them Tor commission of fraud or a-eriminal offensc in connection with obtzining, attempting to ebtain. or performing a
public (Tederal, state or local) or privale agreement or (ransaction; violation of federal or state antitrust statutes or
commission ol embezzlement. theft. forgery. bribery. Talsification or destruction of records. making false statements, tax
cvasion or receiving stolen property.making false claims. or obstiruction of justice, or commission of any oftense indicating
a lack of business integrity or business honesty thatserious!y and direétly affeets your present responsibility;

€. Arc not presently indicted for or otherwise eriminally or civilly charged by a governmental entity (federal, state or local)
with commission of any of the offenses enumerated in paragraph {A)(i7) of (his certification: and

D. Have not within a three-year period preceding this application had ene ormore public transawctions (lederal. state or local)
terminated for cause ordelault.

3. Federal Tuxes and Assessments ]
A I applicable, an-applicant who receives an award in excess of $3,000,000 certifies that, to the best of its knowledge
and belief, the applicant has filed all federal tax returns required during the three years preceding the-certification. has not
been canvicied ol a criminal-oftense under the [aternai' Revenue Code of 1986, and has not, more than 90 days prior to
wertification. been notified of any unpaid federal tax assessment for which the liability remaims unsatis(ied, unless the
assessiment is the subject of an installment agreement or olTer in compromise that has been approved by the Internal
Revenue Service and is not in default, or the assessment is the subject of a non-frivolous administrative or judicial
proceeding.

B. The-applicant ¢certifics thal it docs not have any unpaid Federal tax Hability that has been assessed, for which all
Judicial and administrative remiedies have been exhavsted or havelapsed, and that is not being paid in'a timely manner
pursuant Lo an agreement with the authority responsible for collecting the tax liability.

Iapplicable. dn applicant whe receives an award in excess of $5.000,000 certifies that, 1o the best of its knowledge and belief. the
applicant has filed all federal tax returns required during the three years preceding the cerlification, has not been convicted of a
criminal offense under the Iniernal Revenue Code of 1986, and has not. more than 90 days prior to certification, been notitied of any
unpaid lederal tax asscssment for which the lability reimains unsatislicd. wiless the assessment is the subject of an installiment
agreement or offer in compromise that has been approved by the Internal Revenue Service and is not in delault. or the assessment is
the subject of a nen-frivelous administrative or judicial proceeding.

ORIl: FLO5602 Legal Name: Application ID: 12944
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4. Drug-Free Workplace (Grantces Other Than lndividtlmls)'
As required by the Drug-Free Workplace Act of 1988, and implemented at 28 CFR Part %3. lor grantees/recipients, as defined at 28
CTR Part 83.660 - |

H
A. The applicant.certifies that it will, or will co;nlinuc to, provide a drug-Irec workplace by:

{i). Publishing a statemeiit notifying employees that the unlaw{ul manulacture, distribution. dispensing. posscssion or
use of & controlled substance is prohibited in the grantee’s workplace and specifying the actions that will be taken
against employees for violation of such prohibition:

- - . 1 . .
(ii}. Establishing an on-going drug-fiee awarcness program to inform employees aboul -
1
{a) The dangers-of drug (a) abuse in"the workplace;
{b) The graniee’s policy of maintaining a drug-free workplace:
!

|
(¢) Any available drug counseling. rehabilitation and employec assistance programs; and
|
() The penalties that may be imposed upon employees for drug-abuse violations occurring in the workplace:
‘
(i11). Making it a requirement that cachlemploye: to be engaged in the performance of the grant be given a copy of
B S P SN

Port St. Lucie, City of 121 SW Port St. Lucie Blvd Building C Port Saint Lucie, FL 34984

Check D if there are workplaces on file,thaltl are nof: identified here.

5. The Public Safety Parinership and Comm’U}nity Policing Act of 1994 requires applicants to certify that there
‘has been appropriate coordination with all agencies that may be affected by the applicant’s grant proposal if
approved. Affected agencies may include, among others, the Office of the United States Attorney, state or
local prosecutors, or correctional agencies. The applicant certifies that there has been appropriate

S T N L FR R | R o e

Please check here Dif an explanation is attached to this apptication.

Please note that the applicant is still required_'“to sign the Certifications form to cerlify to all the other
applicable statements.

Grantee Agenc_y Name and Address:

Port St. Lucie, City of 121 SW Port St. Lucie Blvd Buiiding C Port Saint Lucie, FL 34984 J

Grantee IRS/ Vendor Number:  [596141663 )

False statements or claims made in connection with COPS grants (including cooperative agreements) may
resultin fines, imprisonment, disbarment from participating in federal grants or contracts, and/or any other
remedy available by law.

| mreartifis that tha acerirannac nravidad ara trin and ancareasto tr tho haot Af iy bnasoladqo

Brian Reuther 3/19/2012

Signature of Law Enforcement Fxccutivc/Ag‘cncy Exccutive Datc

Brian Rcuther
|
!
]
)
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JoAnn Faiella 371972012

Signature of Government Exceutive/Financial Official Date

JoAnn Faiclla
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SECTION 16: Disclosure of Lobbying Activities

Instructions for Completion of SF-LLL, Disclosure of Lobbying Activities

This disclosure ferm.shall bc'complclcd by the reporting entity, whether Subiwardee or prime Federal recipient, at the. initiation or
receipt of a covered Federal dction. or :umaterial change 0 a.previous filing. pursuant to title 31 U.S.C. seciion 1352. The filing ofa
form is required for cach payiment or a;rreement o mike payment to.any lobbying eniily for influencing or attempting o influence an
officer or employee of any agency, a Member of Congress.-an officer or employee of Cengress. or an employee af a Member of
Congress in connection with a covered Federal action. Complete all items that apply for both the mitial filing and maferial change
report. Referto the implementing guidance published by the Gffice of Management.and Budget for additional information.

. Identify the type of covered Federal action for which lobbying activity is and/er has been seeured to influence the putcome of a
covered Federal action.

2. Tdentify the status of the covered Federal action.

3, identify the appropriate classification of this report. If this'is o followup réport caused by a material change to the information
previously reported. enter the year and guarter in whieh the change occurred. Enter the date of the last previously submitted report by

Lhis reporting entity for this covered Federal action.

4. Enter the full name. address. city, State and zip-code of the reporting entity. Include Congressional District, il known, Check the
appropriate classification of the reporting entity that designates ifilis. or cxpects Lo be, a prime or subaward recipient. Identify the tier
of the subswardee. c.g.. the first subawardee of the prime is the Tst tier, Subawards include but are not limited to subeontracts,
subgrants and contract awards under grants.

5. If the organization filing thie report in item 4 cheeks “Subawardee.” then enter the full name, address, cily. State and zip code of the
prime Federal recipient. Include Congressional District, if known.

1 . . . .
6. Enter the name of the Federal.ageney making the award or loan commitment. Include at least ene organizational level below agency
name. if known. For example! Departrient of Transpertation, United States Coast Guard.

i
7. Enter the Federal program pame ar cleseription for the covered Federal action (item 1), 1l known. enter the full Catalog of Federal

‘Domestic Assistance (CFDAY number (or grants, cooperative agreements, loans. and lean commitments.

§

8. Emer the most appropriate Federal identifying number available for the Federal action identified in item 1 (e.g.. Request for

Proposal (RFP) number: Invitation for Bid (IFB) number; grant announcement number; the contract. grant, or loan award number: the
application/proposal control nl'umber assigned by the Federal agency). Include prefixes, e.g., "RFP-DE-20-001."

9. For a covered Federal action where there has heen-an award or loan commitment by the Federal agency, enter the Federal amount ol
the award/loan commitment for the prime entity identificd in item 4 or 5.

According to the Paperwork Reduction Act, as:amended, no persons are required to respond to a collection
of information unless it displays a valid OMB Control Number. The valid OMB control number for this
information coliection is OMB No. 0348-0046. Public feporting burden for this coflection of information is
estimated to average 10 minutes per response, including time:for reviewing instructions, searching existing
data sources, gathering and maintaining the data needed, and completing and reviewing the collection of
information. Send comments regarding the burden estimate or any other aspect of this collection. of.
information, including suggestions for feducing:this burden, to the Office of Management and Budget,
Paperwork Reduction Project (C348-0046), Washington, DC 20503.

Disclosure of Lobbying Activities
Complete this form to.disclose lobbying activities pursuant to 31 US.Co 1332,

Not Applicable X

SECTION 17: REVIEWS AND CERTIFICATIONS

‘ORI::
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1) Federal Civil Rights and Grant Reviews:

Please be advised that an application may not be furded and, if awarded, a hold may be placed on tha
award if it is deemed that the applicant is not in compliance with federal civil rights laws, and/or is not
cooperating with an ongoing federal civil rights investigation, and/or is not cooperating with a Department of

Justice grant review or audit.

2) Certification of Review of 28 C.F.R. Part 23/Criminal Intelligence Systems:
Please review the COPS Application Guide: Legal Requrrements Section for additional information.
Please check one of the following, as applicable to your agency's intended use of this grant;

x| No, my agency will not use these COPS grant funds (if awarded) to operate an interjurisdictional criminal
intelligence systen.

Yes, my agency will use these COPS grant funds (if awarded) to operate an interjurisdictional eriminal
intelligence system. By signing below, we agsure that our agency will comply with the requirements of 28
C.F.R. Part 23.

3) Certification of Review and Representation of Compliance with. Requirements:
The signatures of the Law Enforcement Executive/Agency Executive, Government Executive/Financial
Offictal, and the Person Submitting this Application on the Reviews and Certlfcauons represent to the COPS
Office that;
a) the signatories have been legally and officially authorized by the appropriate governing body to
submit this application and act on behalf of the grant applicant entity;
b) the applicant will comply with all legal, administrative, and programmatic requirements that govern
the applicant for acceptance and use of federal funds as outlined in the applicable COPSrApplication
Guide; the COPS Grant Owner’s Manual, Assurances, Certifications and all other applicable program
regulations, laws, orders, and circulars;
¢) the applicant understands that false statements or claims made'in connection with COPS programs
may result’in fines, imprisonment, debarment from participating in federal grants, cooperative
agreements, or contracts, and/or any other remedy available by law to the federal govérnment; AND
d) the information provided in this application, including any amendments, shall beé treated as material
representations of fact upon which reliance will be placed when the Department of Justice determines
to award the covered grant.
The signatures of the Law Enforcement Executive/Agency Executive and the Government
Executive/Financial Officialon this application must be the same as those identified in Section 4. of this
application. Applications with missing, incomplete, or inaccurate signatories or responses may not be
considered for funding.

Brian Reuther 3/19/2012
Signature of Law Enforcement Exceutive/Agency Exccutive Date

(For your ¢lectronic sighature, please type'in your namc)

| BrianReuther

JoAnn Faiella _ 3/19/2012

Signature of Government Executive/Financial Oftficial Date

(For your electronic signaturc, please type in your namce)

JoAnn Faiella

Michael Byrd 3/19/2012
Signature of the Person Submitting This Application Date

(For your clectronic signature, please type in your namc)
Michael Byrd

X| By clicking this box, the applicant understands that the use of typed names in this grant-application and
the required grant forms, inciuding the Assurances and Certifications, constitute. electronic signatures and
that the electronic signatures are the legal equivalent of handwritten signatures.

ORI: FLO5802 Legal Name: Application ID: 12944



